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Information was paramount in the era of technology that has been 
growing rapidly at this time. The assessment of employee information is the important 
thing that very affecting to support daily activity at office.  that event become a problem if 
Human Resource Department of Dr. Hasan Sadikin Bandung Hospital can’t monitor it.  
 The Assessment of Employee Performance Information System At Hasan Sadikin 
Hospital Additionally SMS Gateway Feature is the right solution to answer that problem. 
Used PHP language program and MySQL database and correlation with gammu 
technology, this system information expected make easier to manage achievement value 
the assessment of employee and distributing information to the employee. The excess of 
this information system is sms gateway feature that can be deliver information direct to 
the employee, especially to employee which is his performance less than ordinance.   
 In development this system information, needed a reliable computer network with 
basics client-server, so, it can be access by all computer in every units. Appearance of 
this system information made sufficient attract and user-friendly, for pleasantness and 
user satisfaction.  Besides  that, The Assessment of Employee Performance Information 
System At Hasan Sadikin Hospital Additionally SMS Gateway Feature give easiness to 
implement assessment, calculation and manage employee performance information. So 
that,  reporting performance of employee process more fast and accurate. Proliferation 
information to the employee correctly because it use sms gateway feature, so that 
information delivered to the employee directly. Using The Assessment of Employee 
Performance Information System At Hasan Sadikin Hospital Additionally SMS Gateway 
Feature expected performance of the employee will be better because their performance 
can monitored by Human Resource Department every month. 
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