CHAPTER I
INTRODUCTION
1.1 Background
In order to gain the experience about the situation of the real working situation, the students have to do the job training in the institutions. Besides that, it is purposed for the students to be able to overcome the problems in the real job ahead.

The institution of the job training which has been accomplished is PT INDUSTRI TELEKOMUNIKASI INDONESIA (PT INTI). The reason why the writer chose to do the job training at this company is because in telecommunication, English is essential and the writer wanted to implement her knowledge and skills there. 
After finishing the job training, the writer reported the accomplished jobs which have been done in the company. During the job training, the writer was ordered to do the translation, therefore, the writer decided to choose the translating process as the topic of the job training report. The title is Idiomatic Translation Process in Translating “30 Reasons Why Employees Hate Their Manager by Bruce L. Katcher”.  
Idiomatic translation is a translation transferring not only the message of Source Language (SL) but also its effect to the TL translation. According to Larson (1984:16), the translation result for the readers will sound more natural and easily to read. It is caused by the grammatical structures and the dictions used in the receptor language are used in their natural forms. This attempt also being remarked by Newmark as communicative translation (1988:47). Thus, to make a good translation for the readers – in this case is the employees in Human Resource and Development division –, the writer attempted to use this method of translation.
1.2 Objectives
In accomplishing the job training, the writer has some objectives to be fulfilled. First is to apply the knowledge and skills which have been obtained in the university. Second is to report about the problems and the solutions that the writer found in translating 30 Reasons Why Employees Hate Their Manager book, and the third is to be a reference for other students who will do the job training, mostly for them who want to achieve idiomatic translation.

1.3 Method
The method that the writer used in writing this report was descriptive analysis which means the writer described the analysis of the actual condition or the fact of the data in doing the idiomatic translation process. First, the data were taken from the book entitled 30 Reasons Why Employees Hate Their Manager by Bruce L. Katcher. Second, the data were collected and the next was the data were analyzed and reported.
1.4 Place and Time of Job Training

The job training has been conducted in PT INDUSTRI TELEKOMUNIKASI INDONESIA (PT INTI), Jl. Moh. Toha No.77 Bandung, West Java. The job training started from 6 July to 6 August 2009, from Monday to Friday, from 08.00-10.00, and the rest was done at home.
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