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Competence was the character of the attitude and behavior, or the will and the relative individual capacity was stable whwn facing the situation in the work place that was formed from synergy between the character, the concept himself, the internal motivation, as well as the knowledge capacity. If the competence was ownedby the employee then will increase Performance of the employee in accordance with that supposed that company. The aim of this research was to know the employee’s competence, performance of the employee and the influence of the employee competence to the performance of the employee at PT. INTI (Persero) Bandung.
The method that was used in this research was descriptive and verification  variably independent (X) was employee competence, and the variable dependent (Y) was performance of the employee. Technically the data collection used the interview, the questionnaire, and observation. The analyst unit of this research was the employee in PT. INTI (persero) Bandung the JTT Division ( Jaringan Tetap Telekomunikasi), JTS (Jaringan Telekomunikasi Seluler), OSP (Out Side Plant), JIT (Jaringan Integritas teknologi), JTP (Jaringan Teknologi Privat), especially the executive’s part. The sample in this research numbering 60 employees, was taken technically simple random sampling. The analyst test of the data used Rank Spearman with help of the SPSS for Windows.
The employee competence has been fulfilled well, and the performance of the employee including in the high category. Result of the research  showed that the employee’s competence was influential in the performance of the employee PT. INTI (Persero) Bandung of 30.25%Whereas the rest of them, that is 69.75% the rest is influenced by the other factors like giving of compensation, the appointment, the training, discipline, et cetera.
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