ABSTRACT

The importance of human resource organization and management directionally that can give positive contribution to make-up of company productivity represent background of is lifted in this research. This research is focussed at Influence Applying of Quality control to Labour Capacity Employees. 

Accurate object in this research is PT. CALADI FIFTY NINE which there are in Bandung. PT. Caladi Fifty Nine representing peripatetic company is area of[is effort garmen, specially produce kaos type ( T- Shirt). In running its effort beside orient to reach advantage of this company also mission to develop domestic product. 

Target of this research that is to know how big applying of Quality control and Labour Capacity in the company and also is there any positive influence from Quality control to Labour Capacity Employees. 

Pursuant to result of research which have been conducted by writer at PT. Caladi Fifty Nine, in the reality from Applying of Quality control to Labour Capacity Employees there are positive influence and signifikan. 

This research is executed by using descriptive research method and verifikatif which in character survey, namely research method collecting information concerning fact, faktual symptom from some of population ( sampel) for representing entire all population, and also aim to to find relation between variable. 

Data processing in this research is tested by using statistical calculation of Correlation Coefficient Rank Spearman quantitatively, to know there is or do not it influence applying of Quality control to Labour Capacity Employees. Coefficient Determinasi used to know until how big Quality control contribution to Labour Capacity. For the decision of examination of hypothesis accepted or refusing of H0 researcher use critical point found on tables of Rank Spearman with certain signifikan storey level. 

Pursuant to examination which have been conducted, to be obtained by spearman rank correlation coefficient value ( rs) equal to = 0,680 meaning there are influence Applying of quality control to Labour Capacity. Contribution Quality control to Labour Capacity obtained equal to 46,24%, while the rest represent factors which do not check in this research. Because t count = 6,693 and t of is tables of = 1,701, meaning that t count > t of is tables of, hence H0 refused and H1 accepted. Its meaning there is influence applying of Quality control to Labour Capacity Employees at PT. Caladi Fifty Nine Bandung. 
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