ABSTRACT

The paper entitted Transferring Meaning of Passive Voice in
Trandating Human Resource Challenge in a book entitled Strategic Human
Resource Management describes the process how to determine the appropriated
meaning in the target language in the passive voice case while translating Human
Resource Challenge in a book entitled Strategic Human Resource Management
while conducting thejob training in PT. INTI.

Descriptive is the method used in this paper that focused on describing the
data with an accurate interpretation. The description is focused on how to transfer
the meaning in passive voice. The technique of collecting data is by observation,
whereas the data are obtained by selecting some passive voice.

The result of this analysis shows the main focus on the passive voice has
to be known comprehensively before it is transated to the target language. To get
natural trangation, the structure of passive voice in the source can be maintained
or changed into active voice.
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